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MODERN SLAVERY POLICY   

 

Introduction: 
DSD is committed to maintaining the highest standards of integrity, transparency, and 
accountability in all its business dealings, and to preventing modern slavery and human trafficking 
in its business and supply chains. The company is committed to ensuring that there is no modern 
slavery or human trafficking in any part of its business or supply chains. To effectively achieve this 
outcome DSD will communicate and consult with workers, suppliers and supply chain providers, 
where relevant. 

Acknowledgement: 
DSD’s aim is to comply with and support both the Modern Slavery Act 2018 (Commonwealth) and 
Modern Slavery Act 2018 (NSW Government).  

Definitions: 
For the purpose of this policy, modern slavery encompasses slavery, servitude, forced and 
compulsory labor and human trafficking. 

Commitment to Preventing Modern Slavery: 
DSD is committed to acting ethically and with integrity in all its business dealings and relationships 
and to implementing and enforcing effective systems and controls to ensure slavery and human 
trafficking is not taking place anywhere in its own business or supply chains. 

Due Diligence Processes: 
DSD will conduct due diligence on its supply chains to ensure that slavery and human trafficking is 
not taking place, and that all its business partners and suppliers comply with its values and 
principles. This due diligence will include, but is not limited to: 

• Engaging with suppliers to evaluate potential supply chain issues regarding modern slavery
and human trafficking risks

• Seeking assurances from suppliers that they comply with local laws and regulations
• Implementing a system to assess supplier performance, including regular monitoring and

review of suppliers
• Engaging with suppliers to ensure they understand DSD’s expectations and to provide them

with support to improve their practices
• Providing appropriate training for DSD’s employees on identifying and preventing modern

slavery and human trafficking in its supply chains.

Remediation: 
DSD’s Directors will take immediate and effective action to suspend use, isolate from the business 
and report to NSW Government on potential modern slavery and/or human trafficking areas of 
concern with any supplier and/or their supply chain providers.   

Whistleblowing: 
DSD is committed encourages all its employees, customers, suppliers, and any other stakeholders 
to report any concerns related to modern slavery and human trafficking, or any other unethical 
behavior. The company has a confidential and anonymous mechanism in place to allow individuals 
to raise concerns without fear of retaliation. 

Confidentiality: 
DSD takes the confidentiality of whistleblowers seriously. All reports will be treated confidentially 
and, where possible, the identity of the whistleblower will be protected. The company will not 
tolerate any retaliation against whistleblowers and will take appropriate action to address any such 
retaliation that may occur. 



Form No. COR-PL-009 Page 1 
Modern Slavery Policy 

Rev. No. 1.1 Date: 19/05/2025 

MODERN SLAVERY POLICY   

 

Procedure for Reporting Concerns: 
Any concerns related to modern slavery and human trafficking, or any other unethical behavior, can 
be reported by speaking to a manager or supervisor in confidence. 

Reports should include as much detail as possible, including the nature of the concern, the names 
of any individuals involved, and any evidence to support the concern. 

Investigation: 
All reports will be thoroughly investigated, and appropriate action will be taken in accordance with 
the company's Modern Slavery Policy. The company will keep the whistleblower informed of the 
progress and outcome of the investigation, where appropriate and in accordance with applicable 
laws. 

Responsibility: 
The ultimate responsibility for ensuring that this policy is effective lies with DSD management team. 
The management team is responsible for implementing this policy and ensuring that all employees, 
and our supply chain providers, are aware of and understand its content. 

Review: 
This policy will be reviewed annually as part of our full management system reviews to ensure its 
ongoing relevance and effectiveness in preventing modern slavery and human trafficking, and to 
maintain high standards of transparency and accountability. 

Approval: 
This policy was approved by Misael Canas, Managing Director.  

19/05/2025 

Misael Canas 
MANAGING DIRECTOR 
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