DRUG AND ALCOHOL POLICY

POSSESSION OR CONSUMPTION OF ALCOHOL OR DRUGS OF
ADDICTION ARE PROHIBITED AT ALL DSD CONSTRUCTIONS
WORKPLACES.

DSD provides a work environment which aims to ensure the health, safety, respect and productivity of
all persons including contractors and visitors to our workplaces. The use of drugs and alcohol could
impair a person’s capacity to perform their job safely, efficiently and with respect for the workplace
environment. The use of such substances could result in the risk of injury or a threat to the wellbeing
of the impaired person and others.

No person is to commmence work or return to work while under the influence of alcohol or drugs. The
purpose of this policy is to maintain a work environment that is free from the effects of drug and alcohol
use.

If a person is identified as being under the influence or displaying the effects of drugs or alcohol,
management will deny that person access to the workplace and if necessary, provide assistance to
ensure that person gets home safely.

COMPANY VEHICLES

Legal requirement tolerance (i.e Full Licence at 0.05 blood alcohol) and zero (0.00) drug levels applies
to all drivers of company vehicles. DSD will not accept liability for any damage to a company vehicle,
injury to any person, or damage or injury to any third party, incurred while the driver of DSD vehicle is
in breach of this policy.

All liabilities shall rest with the driver concerned.

MACHINERY

DSD has an obligation to all persons under the legislative requirements, to provide a safe and healthy
work environment. To ensure a safe environment, no machinery is to be operated or used by anyone
who is under the influence of alcohol or drugs. That is, a zero-blood alcohol / drug limit.

PRESCRIPTION DRUGS

If prescription drugs have to be taken, that person must check with their doctor to establish if the use
of the drug will impact on their work performance and particularly their ability to operate machinery.
A letter from the consulting doctor, detailing the drug and confirming nil side effects for that person,
is to be provided by that person.

DRUG AND ALCOHOL TESTING

To ensure the maintenance of this policy all persons may be subject to drug and alcohol testing. Drug
testing may be required where, by way of observation or other reasonable method, including
disclosure, a person’s behaviour or work performance indicates that person is under the influence of
drugs or alcohol.

This policy will be reviewed as required and is subject to change.
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