WORKPLACE HEALTH AND SAFETY POLICY

DSD commitment towards the Workplace Health and Safety of its employees is of utmost importance
within its operations. DSD recognises and accepts its responsibilities towards ensuring the Health,
Safety and Welfare of all employees, as well as contractors, the public and visitors to our workplaces.

To achieve this commitment DSD accepts that it must adopt high standards of Work Health and
Safety management and aims as far as is practicable to:

. Develop, implement and maintain safe systems of work while complying with the Work
Health and Safety Act, Work Health & Safety Regulation, Work Health & Safety Codes of
Practice within the relevant jurisdiction, AS/NZS ISO45001 - Occupational Health & Safety
Management Systems

. Integrate workplace health and safety factors into design, planning and operational
decisions

. Identify assess and eliminate or reduce hazards and reduce risks to workplace health and
safety

. Monitor, review and audit the company’s workplace health and safety performance

. Ensure that consultants, suppliers and subcontractors engaged by DSD have a significant
level of commmitment to Workplace Health and Safety Management

. Consult with employees, contractors, and their representatives on workplace health and
safety issues

. To provide adequate resources for the management of Workplace Health and Safety and
maintaining safe equipment and systems of work for employees, consultants and
contractors to the workplace

. Provide employees, consultants and contractors with such information, training and
supervision, as is necessary to enable them to work in a manner that is safe and without risks
to workplace health and safety

. Continually improve WHS systems

DSD is accountable for implementing this policy in their area of responsibility. The conduct of every
person under the control of DSD is expected to be such that it does not contribute to the occurrence
of injuries or the creation of hazards which may endanger themselves or another person.

DSD encourages all staff and workplace visitors to regard incident prevention and safe work practices
as a collective and individual responsibility.

This policy will be reviewed as required to reflect changes in the organisation or Work, Health and
Safety legislation.
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